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THE OVERLAPPING BENEFITS OF ADULT LEARNIN

HEALTH AND
WELL-BEING

SOCIAL, CIVIC EMPLOYMENT
AND AND THE LABOUR
COMMUNITY LIFE MARKET

UNESCO Institute for Lifelong Learning (20h@d Global Report on Adult Learning and Educapazil
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THE OVERLAPPING BENEFITS O
ADULT LEARNING

a No matter where in the world they live,
adult learning and education helps people
become healthier, to improve their
economic prospects, and to be more
AVF2NYSR YR | OUAOSE

UNESCO Institute for Lifelong Learning (20h@&)d Global Report on Adult Learning and Educapazil
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Adult learning covers the entire
range of formal, non-formal and
Informal learning activities i
both general and vocational T
undertaken by adults after
leaving initial education and
training.

Electronic Platform for Adult Learning in Europe (EPALE, 2011)
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A Lifelong Learning Approach
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A Lifelong Learning Approacl

As we have seen, education and skills are devolved matters. But il

is not just

policy and funding in these areas that affects the life chances of adults.
Employment policy, health services, and community development all need to be
considered in combination with adult learning. The benefits of adult learning accrue
across all these policy areas, funding should be allocated accordingly—at devolved
and UK levels. Furthermore, learning crosses borders: we live in a globalised
economy, a global climate, an age of enforced migration, and the borderless

realm of media and new technologies.

In the preceding pages, we have seen what the four
UK impact forums think should be done in each
devolved area. But we argue that there should be an
agreed set of design principles for the development
and implementation of a UK-wide lifelong learning
approach that should be agreed across Northern
Ireland, Scotland, Wales, England (and its devolved
areas),

The following principles are intended to be used as
part of a single approach. They are all linked, but we
don't believe policy-makers can 'pick and choose’
which principles accord with their own background
and experience, These principles should be
considered as part of a coherent whole.

Design principles of a lifelong
learning approach

® itis cross-governmental

Whether it is at the devolved or UK level. government
departments need to work more closely together on
outcome-based approaches .As we have seen. adult
and family learning have a significant contribution

to make to better outcomes in health, work and
community life. Therefore, adult learning should be
seen as part of the solution in these areas and funded
as such. Adult learning also has a massive contribution
to make to the arts, sport. media, and theirimpact on
our cultural life, well-being. and inward investment.
This means looking at all aspects of government
funding such as that for the BBC and other publicly-
supported organisations.

* it is collaborative

Generally speaking, the post-16 education and skills
UK operates within a social market model. This
means there is a mixture of government direction
and a belief that the market will create efficiencies.
However, an overly marketised approach can lead

to ineffectiveness in allocating scarce resources;
despite financial austerity, underspends are common
and potential learners miss out. In order to address

this, there needs to be greater collaboration, not just
at the govemmental level, but between providers.
Institutional leaders should take a collaborative
leadership approach in their local areas. Support
agencies—such as the Education and Training
Foundation in England—should prioritise this.

* it joins up different types of

learning in one system
Formal, non-formal. and informal learning are part
of the same whole. We learn in all these ways, often
on the same course or workplace setting. Policy
should therefore allow for greater flexibility in how
providers and employers design learning. For too
long we have focussed on formal leaming through
regulated qualifications. These still have a massive
role to play, but output-based approaches should
not dominate the whole system in the way they have.
We should focus instead on the outcomes that other
types of learning enable as well. This will lead to
learner-centred approaches based on where they are,
the assets they bring, as well as what they want from
learning. As above, there should be greater integration
with the world-class, publicly-funded informal adult
learning provided by the BBC.

® itis long-term

We need to think long-term in planning our education
and skills systems. This starts with school and the

way young people become lifelong learners. Their
schooling has managed to demotivate many adults
from further learning. We need to ask ourselves why
this is so. Is it a centralised curriculum, an over-
reliance on tests and qualifications (which many

do not achieve), or lack of parental involvement?
Whatever the cause of relative low-achievement in
UK's schools—compared with other OECD countries—
adult learning can provide part of the solution. Family
learning impacts on school attainment, and yetis

not an integrated part of school pedagogy. A lifelong
learning approach needs to work with the strength
and weaknesses of the statutory education system
and plan for the long-term.

# it enables progression

Even as we improve our school system, most people
are already in the workforce so they must be our
priority too. Once people have left school with low
qualifications, for many there is not a clear line of
sight to the high-skilled jobs. This is, in part, due

to the lack of impartial careers advice in schools
which is often designed to favour the institution

that gives the advice. For many adults once they
achieve employment, particularly below level 2, they
do not receive workplace learning and face barriers
(attitudinal, time and financial) in accessing their own
learning. This means people remain in low-paid.
low-productivity jobs, on in-work benefits, more likely
to be unhealthy, and less likely to participate in their
community. Local progression protocols need to be
established in local areas to address this issue. Ata
national level, credit transfer schemes and the role of
recognition of prior learning and experience needs to
be embedded into learning systems.

® itis all-age and applies across

the life-course
Currently the majority of funding provided for adult
learning is targeted at younger people. This partly
due to the duration of courses and their costs. But
the UK has an ageing population and one that. during
our working lives, will have to retrain and adapttoa
fast-changing and uncertain world. Some rebalancing
of the funding across the life-course is required so
that learning is made available to support us when we
most need it. As we have seen. this will reduce the
burden on other parts of the public finances. But the
principle of an all-age approach also reminds us that
how we treat our most vulnerable citizens is the moral
barometer of a saciety. As the UK becomes more ‘age
dependent’, adult learning has a key role in promoting
independence.

* it ensures costs are shared equitably

UK adult leaming is co-funded by the state,

employer: ividuals, and charities. As it should

be this is linked to the type of leaming that those
stakeholders wish to fund. But the state also has a
role to play in managing that market. This is applied
differentially across the UK —an example is the
differing views on income-contingent loans in England
and Scotland. The same applies to the differential
costs incurred by employers and individual fee-payers
in local areas. There needs to be a national debate on
funding and ‘who pays’ including beneficiaries such as
the NHS, job centres and local councils.

is inclusive

Adult learning is at the heart of the inclusive growth
agenda. There is little point in economic development
in a local area if whole communities are left behind
Costs will accrue for the health, social care and

other statutory services. There are huge disparities
of income, employment and achievement across
UK regions. But more importantly, disparity exists
with regions and even towns, boroughs and cities. A
lifelong learning approach must focus on this most
in need, those that have missed out, and often least
motivated to learn. In order to achieve this adult
leaming practice needs to change: less marketing of
predesigned 'products’ based on qualifications; and
more co-design with learners.

® itis future focused

Aduit learning doesn't just respond to our changing
world; it helps shape it. Technological progress
means we have access to many new ways of learning
that crosses borders and enables us to connect with
other learners and practitioners across the globe

® it thinks globally, acts locally

The UK has signed up to the global Sustainable
Development Goals, recognising that the actions of
one country impacts on others. Part of this is means
reacting to changes in the climate and enforced
migration. It means being part of a global community
ensuring that refugees and new arrivals are given
access to English courses to support integration
Adult basic skills are just above safety and shelter on
the hierarchy of need: they are not a 'nice to have' But
in addition, adult leaming helps interpret and make
sense of what's happening in a 'Post Truth' world.

Similar, to sustainable development we would like
to see a requirement of all UK administrations, at
whatever level to embed lifelong learning into all
policies. Unlike sustainable development, we would
like this to be monitored and reported upon.

Just as there should be an equalities impact
assessment for all government policies, we believe
there should a lifelong learning policy analysis that
locks at the role of learning in addressing the many
challenges all parts of the UK face,
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Think globally, act locally

A Adult learning contribute to and impacts
across a wide range of policy areas

A It is most effective when it involves multi
agency approaches

A It requires systemshinking, systemsvide
approaches
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Sustainable Development Goal 4

¢ it thinks globally, acts locally
The UK has signed up to the global Sustainable

UAI-ITY Development Goals, recognising that the actions of
0 one country impacts on others. Part of this is means
reacting to changes in the climate and enforced
EDUGATIUN migration. It means being part of a global community
ensuring that refugees and new arrivals are given
access to English courses to support integration.
Adult basic skills are just above safety and shelter on
the hierarchy of need; they are not a 'nice to have' But

in addition, adult learning helps interpret and make
sense of what's happening in a ‘Post Truth' world.

Similar, to sustainable development we would like
to see a requirement of all UK administrations, at
whatever level, to embed lifelong learning into all
policies. Unlike sustainable development, we would
like this to be monitored and reported upon.

Just as there should be an equalities impact
assessment for all government policies, we believe
there should a lifelong learning policy analysis that
looks at the role of learning in addressing the many
challenges all parts of the UK face.
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